The only way to do great work
is to love what you do.
- Steve Jobs

HRMN 4005 1% Semester 2018-2019

Performance Appraisal and Rewards Course Instructor: Dr Felix Yip

This course focuses on the current issues and trends of performance management and reward
practices for local and multinational organisations in Hong Kong. The compatibility of the
productive utilisation and motivation of people via effective reward management in achieving
an organisation's objectives and the satisfaction of employees will be emphasised.

Human Resources Practice for Good

Non-governmental / non-profit making organisations and social enterprises have become
quite prominent with missions such as economic growth, political stability, human
rights, and health care and education progress. HRMN4005 students will offer Human
Resource consultancy services to improve, to contribute to the improvement in leadership,
management and governance, to lighten the burden on their shoulders, and to help them
reward their human resources in more effective ways.
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